
By Jeff Byrd

Louisiana-Pacific’s
Thomasville plant had an
excellent year in 2016.
The plant completed a $20
million expansion to its
patented FlameBlock oper-
ations, which included hir-
ing another 20 or so addi-
tional workers.
As of mid-February and

according to LP
Thomasville Plant
Manager Wayne Young,
about 172 employees are
working at the plant opera-
tions. He said demand for
the FlameBlock product is
increasing because it is
used in the building of
many new apartment
building complexes.
“Our business is holding

up pretty well,” Young
said. “We’re going to see
some strengthening of our
markets in the spring
time.”
Clarke County

Economic Development
Director Jesse Quillen was
glad to see LP thrive in the
past year.
“LP had another good

year,” Quillen said. “It’s
great to see them have
success.”
LP began construction

of a new building for the
FlameBlock operation to
much fanfare back in
January 2016, which
included an appearance by
then U.S. Senator Jeff
Sessions (R-Ala.).
Sessions is now the
Attorney General of the
United States following
his appointment by now
President Donald Trump.
“Proud to say that

Clarke County will be the

first mill to apply this
OSB FlameBlock coating
that will provide fire
resistance. It is the first
mill with onsite capability
for this process,” Young
said. “We will take this
OSB product that is made
right here on the main line.
This is where we process
it and make it into a fin-
ished product for market.”
Young said when the

building was completed in
October, a need for new
employees was realized.
The company had a job
fair in early December.
“When we made the

hires for the new building,
it created some movement,
in our other areas,” Young
said. “We have about 14
positions available to fill
in these areas.”
According to one of

LP’s representatives, 316
job seekers applied during
the job fair.
“We had a great number

of applicants and this will
help us fill the positions
we have,” Young said.
Young said the

Thomasville LP plant had
a successful year and
looks forward to continued
success in 2017 because of
a rebound in the nation’s
housing market.
“We’ve had good vol-

ume all year because of
the continued recovery of
the housing market,”
Young said. “We’ve had a
very good year and contin-
ue to see our products
accepted in the market.”
Brad Southern, who is

now the CEO of
Louisiana-Pacific, said the
Thomasville plant is ideal-
ly located.

“Clarke County has the
capability to make long
length panels,” Southern
said. “This product
requires longer length pan-
els and Clarke County is
one of the few we have
that can do this. Because
of the original design that
we came up with, this
allowed for us to put this
feature in. It made Clarke
County a good place to put
this line in here.
“Finally, it is ideally

located to serve the mar-
ket. This product, at least
initially, will go into
multi-family apartments
where flame resistance is
very important along with
the structural strength the
OSB panels have. The
south  is a growing mar-
ket for multi-family
apartments and this fits
right into that. We can go
from Maryland down to
Texas.”
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Bank of Pine Hill
Customers, Welcome
To Our Family!

We look forward to serving 
you for many years to come.

FREE Personal Checking  •  FREE Internet Banking
FREE Mobile App  •  Visa® Credit Cards
Low Interest Rate Loans*

*Rates may vary and are subject to change. Certain credit qualifications 
may apply.Membership is required.  Membership is available to anyone 
who lives, works, worships or attends school in the counties we serve.
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.

9 West Front Street North
Suite A
Thomasville, AL 36784
334-636-0071

23 Years of Service

Thank you for giving me the opportunity to serve you
and your family for the past 23 years. I look forward to
working together with you toward your financial goals in
the future.

Lousiana
Pacific
products
roll in 2016
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The plant’s look has changed since an expansion was completed.

PHOTO BY JEFF BYRD
Another big log truck gets weighed in route to Louisana-Pacific’s mill in Thomasville.

Staff Reports

TUPELO, Miss. – Clarke County, Ala.,
is renewing its contract with The Retail
Coach, a retail recruitment firm based in
Tupelo, Miss., for the second year, said
Clarke County Economic Development
ExecutiveDirector Jesse Quillen.

The current project’s scope of work will
expand to working in all five of the major
communities in Clarke County.? 
In the contract’s first year, The Retail

Coach team primarily worked with
Jackson, Ala. The firm created a gap/oppor-
tunity analysis to show what categories of
retailers are missing or lacking in Jackson.
They have worked extensively with the city
at many conferences, and put forth major
effort to recruit retailers and restaurants
believed to be a good fit for the area.
“Retail recruitment is a step-by-step

process and we’ve made some great head-
way with a few retailers and we’d like to
continue that work. We have a tremendous
opportunity in Clarke County and couldn’t
be more excited to continue to help expand
their sales tax base, as this project moves to
a county-wide effort,” said Scott Emison,
Vice President of Operations for The Retail
Coach.
“We are excited to be able to continue to

work with The Retail Coach these next 12

months. ?Much of the data and research has
already been gathered so most of our
recruitment efforts will be focused on actu-
ally working with developers and retailers
to locate in each of our five communities,”
said Quillen.
With the new contract, the firm will

update the data to give retailers the most
accurate assessment of the entire Clarke
County area. In this county-wide emphasis,
The Retail Coach will also reevaluate the
retail match list and continue reaching out
to interested retailers and restaurants. 

Quillen rehires Retail Coach
to help recruit retailers
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By Barry H. Hendrix

Thomasville High School
has a Work-Based Learning
(WBL) program that is the
envy of other school sys-
tems in the state.
The program, which has

been supervised by Rita
Larrimore for 11 years, cur-
rently serves 99 students,
the most participation ever.
WBL (formerly known as
cooperative education)
allows students to work off-
campus during the school
day. Students are allowed to
arrange their class load
around their work hours.
Students in the program

work in paid “apprentice-
ship” positions in local
companies such as
Walgreens, Big Mike’s
Steakhouse, Sonic, etc. and
various agencies such as the
Thomasville Public Library
and city services throughout
the City of Thomasville.
There are also non-paid
“internships” in the school
system. The majority of the
THS WBL students are in
paid positions, she said.
Larrimore began with

approximately 20 students
11 years ago. Since that
time, the State Department
of Education has relaxed
barriers to allow students to
be involved, she said, and
local owners and managers
have seen the value of stu-
dents working in their agen-
cies and companies.

The WBL program con-
tinues to look for other area
businesses, which would
like to offer positions,
because there are even
more THS students who
would like to join the pro-
gram. It is an easy way for
local businesses to support
Thomasville City Schools
and help a student with
employment.
Dr. Phillip Cleveland,

deputy state superintendent
with the state CTE (Career
and Technical Education),
and Mike Rutledge, coordi-

nator with the state WBL
program, were both instru-
mental in expanding the
possibilities for career tech
students in Alabama,
Larrimore said. “Dr.
Cleveland and Mr. Rutledge
have made a big difference
in career tech,” she said.
The program has become
more flexible for students
to be involved and still ful-
fill their academic goals. 
Students can work as lit-

tle as eight hours-a-week to
earn high school credit, she
said, but many students
work many more hours
aweek. Larrimore inter-
views the students before
they are placed in the pro-
gram and continually super-
vises their paperwork and
progress on the job and in
the classroom.
THS students are learn-

ing valuable workplace and
life skills in the WBL posi-
tions. Many students have
continued in their WBL
careers after high school.
According to the state
Department of Education,
during fiscal year 2015,
there was an economic
impact from THS WBL to
the City of Thomasville
totaling $235,200. During
fiscal year 2016, that
impact had grown to
$1,345,786.47, and THS
students earned a total of
$192,255.21.
“The Thomasville Work-

Based Learning program is
a vital link in developing
‘On the Job’ experience for
our high school students,”
said Thomasville Mayor
Sheldon Day. “Students are
given a broad range of
options from healthcare to
diesel mechanics. ...Local
businesses love the program
because they look at each
student as a potential recruit
for their business after high
school. It is a win-win for
our schools, our students
and our businesses.”
“It’s worked out really

well for my office,” said

Jason Jones, owner of West
Alabama Insurance. “It
gives (the students) a sense
of responsibility. They are
being held accountable.
…(They understand that)
you need to be productive.”
The WBL program gives
students experience in
careers such as insurance
that they might not have
considered before, he said.
The WBL program fills

in gaps for staffing, said
Pam Taylor, Human
Resources Director at

Thomasville Health Care
and Rehabilitation Center
(THCRC). The students
work in important low-skill
positions such as mainte-
nance and providing activi-
ties. “The residents love
seeing young people,” she
said.
Taylor has found there is

no problem with tardiness
with THS students. “We
hold them to the same stan-
dards as our other employ-
ees. …They know how to
behave in the workplace,”

she said. The contribution
of the WBL students is con-
sidered “a learning process”
at THCRC.
The vision of Dr.

Cleveland is for work-based
coordinators to be “a public
liaison in the community,”
Rutledge said during a
recent visit to THS. “We
want to show we’re turning
out students who are good
workers.” It is important for
the schools to inform the
public. Thomasville “has
done a better job of telling

the story than most,” he
said.
Cleveland is currently

seeking additional funding
for teachers in the WBL
program. Larrimore will
share her experiences with
the program with fellow
teachers from across the
state this month in
Birmingham, Mobile and
Montgomery and help fel-
low WBL teachers better
promote the program to
local businesses. 
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1 and 2 Bedroom units feature carpet and
mini blinds. Frost free refrigerator, ice 

makers, stove, all electric central air and heat.
Laundry area, cable & telephones. 
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We service
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vehicle
today.

LARRIMORE’S
AUTOMOTIVE & TOWING

1100 Gates Drive, Thomasville • 334-636-2955 or 2957

We sell American Tire.

Full service mechanic work, alignment,
tune ups, brakes and we sell tires!
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24-Hour Wrecker Service

334-636-2266

PHOTO BY BARRY H. HENDRIX
The Thomasville High School Work-Based Learning program is run by teacher Rita Larrimore. Joining her are
Alabama State Coordinator for the Work-Based Learning Program Mike Rutledge and Thomasville High
School Assistant Principal Donna Calhoun.

Work-Based Program gives THS students a leg up

Coastal Alabama Students Proud of Center

PHOTO BY JEFF BYRD
Coastal Alabama Community College at Thomasville students, Hunter Spidel
and Chip Williams, feel the campus’ Career Technical Center is one of the best
around and a prospective student can later get a job at one of the area’s mills. 
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