Welcome to the 2015
Banner School Program Application

To complete the CLAS Banner School electronic application, please ensure that you have Adobe Reader, Version 8.0
or higher installed on your computer, and follow these steps:

1. Save this document to your device BEFORE attempting to fill in the blank fields. Not following this step may
result in loss of information.

2. Open the document in Adobe Reader.
3. Complete the application.

4. 1tis recommended that all responses be typed into a Word document first to confirm the text is within the
approximate word limits for each open-ended response.

5. DO NOT indent paragraphs. The use of the space bar counts against the word count. Instead, use the Enter key
to create a blank line between paragraphs. This will create a blocked paragraph style and does not count
against the word count.

6. Copy and paste responses into the online form. Please note: If text exceeds the approximate word limit an
error message should appear, and text will not paste into the form.

7. Save the completed form.
8. Review information carefully before submitting.

9. Attach the completed form to an email and send to bannerschools@clasleaders.org by the close of business
(4:30 p.m.), Monday, November 30, 2015.
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System: ThomasvilleCity Schools

APPLICATION FOR CLAS BANNER SCHOOL
Online Submission Due by November 30, 2015

School: ThomasvilleHigh School

Superintendent: Dr. V. Adkison

Principal: CharlesAlford

Address: 750GatesDr

Address: 777 GatesDr

Thomasville AL. 36784

Thomasville AL. 36784

Phone: (334)636-9955

Phone: (334)636-4451

Fax: (334)636-4096

Fax: (334)636-0022

Email: vadkison@thomasvilleschools.org

Email: calford@thomasvilleschools.org

Please indicate the correct category for your school: Grade Levels 9-12
Primary Elementary Middle/Junior [1|High School Alternative School
Magnet School Career Tech Other (Please identify)

Percentage of Students on Free and Reduced Lunches 63.00 94

Total School Enroliment 471

43.52 o African American  54.77 % White

Media information, if selected:

Name: ThomasvilleCity Schools

0.00 9% Hispanic ~ 0.01 9% Other

Name: TheClarkeCountyDemocrat

Contact Person: Barry Hendrix

Contact Person: Barry Hendrix

Address: 755GatesDr.

Address: P.O.Box 39

Thomasville AL. 36784

GroveHill, AL 36451

Email: bhendrix@thomasvilleschools.org

Email: barryhhendrix@yahoo.com




1. Abstract: General description of your commendable school/program(s)
(1 page maximum — approximately 500 words)

Thomasville High School Work-Based Learning Program
According to the research of Watson S. Swail and Eva Kampits, work-based experiences invigorate
learning, and students participating in work-based learning are more likely to stay in school and take
more difficult courses and graduate. It is because of this research and our desire to empower students in
choosing their future that the Thomasville High School Work-Based Learning Program was developed.

The Thomasville High School Work-Based Learning program serves as a major component of the
career and technical education program at Thomasville High School. This program provides students
with educational opportunities that cannot usually be found in the classroom. The program allows
students to experience, understand and prepare for the career they are interested in entering through paid
on-the job training known as apprenticeships and voluntary internships during and after the school day.
Thomasville High School has partnered with local businesses to create these learning opportunities for
students enrolled in the work-based learning program.

The Thomasville High School Work-Based Learning Program is lead and supervised by the
coordinator, Kay Larrimore. Our coordinator works as the liaison between employer and student. She
collaborates with students to place them in an apprenticeship or internship that is best suited for their
interest and career path. She collaborates with the employer to determine the student’s work
performance, progress, habits and attitude. This information is then used by the coordinator to
conference with the student and design instructional activities when needed that will further improve
their work skills. Through this process students develop critical relationships with the coordinator,
employer, community members and other teachers that lead to career choices that are the right fit for
them. This program’s every goal focuses on the education and betterment of the student.

This program not only provides our students with much needed on-the-job training but also provides
benefits to the employers, community and local economy. The program encourages business and
growth productivity by providing a more efficient and better-trained labor pool. It also allows
community members to partner with our school to assist students in appropriate career selection. In
addition, the program adds back to the local economy through student earnings and much needed tax
revenue. With each year the advantages of this program grow and the people positively impacted
multiplies, reaching far beyond the school walls.

Over the past year the enrollment in the program has dramatically increased and continues to grow. Our
school has seen positive results in test scores, attendance, graduation rate and the number of students
credentialed. The success of the program has drawn media attention from across the state of Alabama,
and feedback from all involved shows that this program is more successful than we could have ever
anticipated at its start.



2. Describe unique, student centered program(s) from the 2014-2015 school year that you feel make your school a
candidate for CLAS Banner School recognition. Please include activities in your discussion that make your
program(s) outstanding.

(2 page maximum — approximately 500 words each page)

The Thomasville High School Work-Based Learning Program is a unique, student centered program
that not only serves the students but also serves our school, the employer and community. This
program’s success continues to grow leaps and bounds each year in spite of the challenges it faces
being based in a small town in southwest rural Alabama where jobs are very limited. The work being
done in this program to continue to improve it and grow it each year makes it a model for schools
everywhere.

The program focuses on providing students with the most relevant instructional experience possible.
After completing interest inventories and determining the career path the student wants to follow, the
student is matched back to an employer who can provide an on-the-job real life experience in that
career field. For example, one of our students wishing to pursue a career in the health services industry
works as an assistant to our local veterinarian. Another student learned more about the field of
transportation, distribution and logistics by working as a mechanic’s assistant at a local trucking
company. This program gives the student the opportunity to learn if this career is truly what they would
like to spend the rest of their life doing. Often times, students graduating from college and moving into
a career, find out too late that their chosen career is not what they expected. Other students who are just
interested in an area find out after working in the field that the career is their true calling and can pursue
it further. For example, one student who volunteered at the Thomasville Public Library has now gone
on to earn a degree in library science. Our program is giving students a true picture of a multitude of
careers. We have students working in the areas of marketing and sales; government and public
administration; transportation, distribution and logistics; architecture and construction; health science;
education; business management and administration; hospitality and tourism; and finance.

Through the program, students also learn what skills they are strong in and which skills they need to
improve upon. The coordinator and employers help students to plot a path in developing the skills and
obtaining the knowledge that they need to be successful. Students also walk away with experience and
skills that can help them provide for themselves in the future. For instance, three students who interned
at our public library went on to use the skills learned there to obtain jobs at other libraries to help
support themselves while attending college. Numerous students have been offered permanent positions
post-graduation due to their exemplary job performance while working through the program. The
opportunities provided by the program are providing a future for our students. We have also found that
our program helps to develop character. Students participating in the program get the opportunity to
demonstrate responsibility, maturity, job competency and decision-making skills. In addition, we have
found that when students are a



2. (Continued - approximately 500 words)

part of this program they gain confidence, and many find the purpose they have been seeking. Often
times our coordinator recruits students that she notices as being withdrawn, or who don’t seem to fit in
with their peers. Once enrolled, we see a change in their behavior. They become more confident, begin
interacting with their peers and some report that the program has changed their life. In one of these
cases, the student who had made such a change learned that he and his family had to relocate to another
state. The student was devastated about the move because he did not want to leave our program. Mrs.
Larrimore worked with his employer at Walgreens to arrange for a transfer to the Walgreens in his new
town. This is just one example of how our program works to keep our students’ needs as the core focus
of our program.

The benefits to our school are numerous. The program enables students to receive training in a number
of occupations in state-of-the art facilities, utilizing the most current technology with minimal expense
for our school. Our program is currently partnering with Golden Dragon Copper to provide internships
to students in their newly built copper plant. In addition to providing a broader curriculum, the program
also provides our school with the opportunity to increase the graduation rate. Numerous students have
reported that without the opportunity to make money to help support their family through our program,
they would have had to drop out of school. The employers partner with our program to provide flexible
hours that allow students to attend their needed classes to graduate and work for their financial needs.
In addition, students are required to remain on track to graduate. This encourages students to work in all
classes, so they will remain eligible for the program.

Our program also benefits the employers. By partnering with our program, employers have the
opportunity to not only share with our educational system the needs for their business and industry but
also help in the development of the skills that they will seek in an employee. In addition, their
partnership with the program helps develop positive public relations and builds goodwill with our
school. Earnest Curry of Walgreens says that his participation in our program has been a “win-win”
experience. “This program has been a God-send for our business. The quality of students that we get is
very high. I feel like we’re working with the community to mold the future of these youngsters, and this
is what our country needs to do!”

As an added benefit the program contributes to our community and local economy. State reports have
shown that these students have added over a quarter of a million dollars in the past year to the local
economy in much needed tax revenue. In addition, the community members develop valued
relationships with students.

This program is making a difference in all our futures.



3. Describe how your school has been successful. Include evaluation information used to determine
success. e.g. increased test scores, improved attendance, awards received specific to the nominated
school/program, etc.

(1 page maximum — approximately 500 words)

In evaluating the success of the program we look at academics, program enrollment, daily attendance,
graduation rate and participant feedback. In all of these areas, Thomasville High School has seen
positive results.

In the area of academics, students in the 12th grade are administered the ACT WorkKeys . This
assessment measures job skills. It is this area that The Thomasville High School Work-Based Learning
Program targets. Students are tested in Applied Mathematics, Locating Information, and Reading for
Information. In the 2014-2015 school year, 98% of the students enrolled in the Work-Based Learning
Program achieved the required proficiency level to be credentialed. The certification obtained by these
students is used by many employers across the nation to select, hire, train and develop their workforce.
Students will be leaving Thomasville High School with an advantage in seeking employment.

Another academic goal of the program was to encourage students to take more challenging courses that
would improve their performance on the ACT + Writing assessment. The overall score average on this
assessment increased by 1.4 points during the 2014-2015 school year.

Enrollment in the Thomasville High School Work-Based Learning Program has been steadily
increasing. In the fall semester of 2013, twenty-three students were enrolled. This number grew to thirty
students in the spring semester of 2014. At the beginning of the fall semester in 2014, enrollment rose
to thirty-eight students and then forty-seven in the following spring. This school year, the enrollment at
the fall semester was 67. This is a growth in enrollment of 66% since the 2013-2014 school year.
Another goal in developing this program is to get students into school every day and discourage
students from dropping out. When students love what they are doing and do not feel the pressure to
leave school in order to make a pay check, this goal can be met. The daily average attendance at
Thomasville High school increased over the past year. Our graduation rate was above 90% and only 5
students were lost to drop out during the 2014-15 school year.

One of the most valuable pieces of information used to determine the success of the program was
participant retention and feedback. During the 2014-2015 school year all employers and students
completed the program, and all of the employers returned as participants for the following school year.
In addition, some employers were so impressed with the skill level of the student participants assigned
to their business or organization that after graduating those students were hired into permanent
positions. Employers’ feedback on the program was 100% positive. Many remarked on the high quality
of the students and the positive relationships built through the program.

The Thomasville High School Work-Based learning program continues to grow and provide more and
more positive data each year. The success of the program goes far beyond numbers by building
positive personal relationships, confidence in the schools and confidence in the future of our students
and society.
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	Abstract:                              Thomasville High School Work-Based Learning Program
According to the research of Watson S. Swail and Eva Kampits, work-based experiences invigorate learning, and students participating in work-based learning are more likely to stay in school and take more difficult courses and graduate.  It is because of this research and our desire to empower students in choosing their future that the Thomasville High School Work-Based Learning Program was developed. 

The Thomasville High School Work-Based Learning program serves as a major component of the career and technical education program at Thomasville High School. This program provides students with educational opportunities that cannot usually be found in the classroom. The program allows students to experience, understand and prepare for the career they are interested in entering through paid on-the job training known as apprenticeships and voluntary internships during and after the school day. Thomasville High School has partnered with local businesses to create these learning opportunities for students enrolled in the work-based learning program.

The Thomasville High School Work-Based Learning Program is lead and supervised by the coordinator, Kay Larrimore.  Our coordinator works as the liaison between employer and student. She collaborates with students to place them in an apprenticeship or internship that is best suited for their interest and career path. She collaborates with the employer to determine the student’s work performance, progress, habits and attitude. This information is then used by the coordinator to conference with the student and design instructional activities when needed that will further improve their work skills.  Through this process students develop critical relationships with the coordinator, employer, community members and other teachers that lead to career choices that are the right fit for them. This program’s every goal focuses on the education and betterment of the student. 

This program not only provides our students with much needed on-the-job training but also provides benefits to the employers, community and local economy. The program encourages business and growth productivity by providing a more efficient and better-trained labor pool.  It also allows community members to partner with our school to assist students in appropriate career selection.  In addition, the program adds back to the local economy through student earnings and much needed tax revenue.  With each year the advantages of this program grow and the people positively impacted multiplies, reaching far beyond the school walls.

Over the past year the enrollment in the program has dramatically increased and continues to grow. Our school has seen positive results in test scores, attendance, graduation rate and the number of students credentialed.  The success of the program has drawn media attention from across the state of Alabama, and feedback from all involved shows that this program is more successful than we could have ever anticipated at its start.

	School Success Description: In evaluating the success of the program we look at academics, program enrollment, daily attendance, graduation rate and participant feedback.  In all of these areas, Thomasville High School has seen positive results.

In the area of academics, students in the 12th grade are administered the ACT WorkKeys . This assessment measures job skills.  It is this area that The Thomasville High School Work-Based Learning Program targets. Students are tested in Applied Mathematics, Locating Information, and Reading for Information. In the 2014-2015 school year, 98% of the students enrolled in the Work-Based Learning Program achieved the required proficiency level to be credentialed. The certification obtained by these students is used by many employers across the nation to select, hire, train and develop their workforce. Students will be leaving Thomasville High School with an advantage in seeking employment.
 Another academic goal of the program was to encourage students to take more challenging courses that would improve their performance on the ACT + Writing assessment. The overall score average on this assessment increased by 1.4 points during the 2014-2015 school year. 

Enrollment in the Thomasville High School Work-Based Learning Program has been steadily increasing. In the fall semester of 2013, twenty-three students were enrolled. This number grew to thirty students in the spring semester of 2014.  At the beginning of the fall semester in 2014, enrollment rose to thirty-eight students and then forty-seven in the following spring. This school year, the enrollment at the fall semester was 67. This is a growth in enrollment of 66% since the 2013-2014 school year.
Another goal in developing this program is to get students into school every day and discourage students from dropping out.  When students love what they are doing and do not feel the pressure to leave school in order to make a pay check, this goal can be met. The daily average attendance at Thomasville High school increased over the past year. Our graduation rate was above 90% and only 5 students were lost to drop out during the 2014-15 school year.

One of the most valuable pieces of information used to determine the success of the program was participant retention and feedback.  During the 2014-2015 school year all employers and students completed the program, and all of the employers returned as participants for the following school year.  In addition, some employers were so impressed with the skill level of the student participants assigned to their business or organization that after graduating those students were hired into permanent positions.  Employers’ feedback on the program was 100% positive. Many remarked on the high quality of the students and the positive relationships built through the program.

The Thomasville High School Work-Based learning program continues to grow and provide more and more positive data each year.  The success of the program goes far beyond numbers by building positive personal relationships, confidence in the schools and confidence in the future of our students and society.

	Program Description: The Thomasville High School Work-Based Learning Program is a unique, student centered program that not only serves the students but also serves our school, the employer and community. This program’s success continues to grow leaps and bounds each year in spite of the challenges it faces being based in a small town in southwest rural Alabama where jobs are very limited.   The work being done in this program to continue to improve it and grow it each year makes it a model for schools everywhere.

The program focuses on providing students with the most relevant instructional experience possible. After completing interest inventories and determining the career path the student wants to follow, the student is matched back to an employer who can provide an on-the-job real life experience in that career field. For example, one of our students wishing to pursue a career in the health services industry works as an assistant to our local veterinarian.  Another student learned more about the field of transportation, distribution and logistics by working as a mechanic’s assistant at a local trucking company. This program gives the student the opportunity to learn if this career is truly what they would like to spend the rest of their life doing.  Often times, students graduating from college and moving into a career, find out too late that their chosen career is not what they expected.  Other students who are just interested in an area find out after working in the field that the career is their true calling and can pursue it further.  For example, one student who volunteered at the Thomasville Public Library has now gone on to earn a degree in library science.   Our program is giving students a true picture of a multitude of careers. We have students working in the areas of marketing and sales; government and public administration; transportation, distribution and logistics; architecture and construction; health science; education; business management and administration; hospitality and tourism; and finance. 

Through the program, students also learn what skills they are strong in and which skills they need to improve upon.  The coordinator and employers help students to plot a path in developing the skills and obtaining the knowledge that they need to be successful. Students also walk away with experience and skills that can help them provide for themselves in the future. For instance, three students who interned at our public library went on to use the skills learned there to obtain jobs at other libraries to help support themselves while attending college.  Numerous students have been offered permanent positions post-graduation due to their exemplary job performance while working through the program.  The opportunities provided by the program are providing a future for our students. We have also found that our program helps to develop character. Students participating in the program get the opportunity to demonstrate responsibility, maturity, job competency and decision-making skills. In addition, we have found that when students are a 

	Program Description Continued: part of this program they gain confidence, and many find the purpose they have been seeking. Often times our coordinator recruits students that she notices as being withdrawn, or who don’t seem to fit in with their peers. Once enrolled, we see a change in their behavior. They become more confident, begin interacting with their peers and some report that the program has changed their life.  In one of these cases, the student who had made such a change learned that he and his family had to relocate to another state. The student was devastated about the move because he did not want to leave our program. Mrs. Larrimore worked with his employer at Walgreens to arrange for a transfer to the Walgreens in his new town.  This is just one example of how our program works to keep our students’ needs as the core focus of our program.

The benefits to our school are numerous. The program enables students to receive training in a number of occupations in state-of-the art facilities, utilizing the most current technology with minimal expense for our school.  Our program is currently partnering with Golden Dragon Copper to provide internships to students in their newly built copper plant. In addition to providing a broader curriculum, the program also provides our school with the opportunity to increase the graduation rate.  Numerous students have reported that without the opportunity to make money to help support their family through our program, they would have had to drop out of school.  The employers partner with our program to provide flexible hours that allow students to attend their needed classes to graduate and work for their financial needs.  In addition, students are required to remain on track to graduate. This encourages students to work in all classes, so they will remain eligible for the program. 

Our program also benefits the employers. By partnering with our program, employers have the opportunity to not only share with our educational system the needs for their business and industry but also help in the development of the skills that they will seek in an employee.  In addition, their partnership with the program helps develop positive public relations and builds goodwill with our school.  Earnest Curry of Walgreens says that his participation in our program has been a “win-win” experience.  “This program has been a God-send for our business. The quality of students that we get is very high. I feel like we’re working with the community to mold the future of these youngsters, and this is what our country needs to do!”

As an added benefit the program contributes to our community and local economy. State reports have shown that these students have added over a quarter of a million dollars in the past year to the local economy in much needed tax revenue.  In addition, the community members develop valued relationships with students.

This program is making a difference in all our futures.



